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e Example 1: beginner, learner, skilled, expert

e Example 2: aware, informed, involved,
competent, transformative (Asia Pacific
International College Project Management
Competency Model)
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Software test specialist
+ Test tools and automation

+ Test environment architecture .
+ Test equipment | . Lead test specialist Enterprise software
+ Architecture verification test engineer

ions readiness
* End-to-end testing

!

Software test engineer

!

Software tester
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Amount of payment

Competency level 1 I
oy level 7
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